CENTER FOR RACIAL JUSTICE
IN EDUCATION
Our mission is to train and empower educators to dismantle patterns of racism and injustice in our schools
and communities. We envision a world where all young people learn and thrive in racially equitable,
liberating, and empowering educational spaces.

WHO WE SERVE
We strongly believe that every educator has
the power to create racially equitable learning
environments for children.

CITY/COMMUNITY
Dallas, Texas
New York, New York

COMMUNITY DEVELOPMENT &
ECONOMIC EMPOWERMENT SERVICES
At the Center for Racial Justice in Education, we believe that racial justice work is a journey, requiring an
on-going commitment to racial justice education, self-reflection and community engagement.
• We commit to building communities that are grounded in fierce solidarity and courageous vulnerability,
and that acknowledge our individual and collective power.
• We are bold in our dialogue, authentic in our connection and unapologetic in our love for humanity as
we create community while dismantling white supremacy.

CENTER FOR RACIAL JUSTICE IN EDUCATION & THE RACIAL WEALTH DIVIDE
The Center for Racial Justice recognizes that education is an essential asset for the development of any community. We are developing a racial
equity analysis of education that we believe will strengthen educational opportunity for students of color.

STRATEGY 1

STRATEGY 2

STRATEGY 3

STRATEGY 4

We challenge educators to confront
the impact of racism on their own lives.

We ask educators to consider how
they might have perpetuated racial
bias and how this affects the children
in their care.

We challenge educators to identify
and examine systems that perpetuate
racism—often in their very own
organizations and institutions.

Together, we imagine what
transformation looks like and
requires—for each other, for our
classrooms and institutions, and for
our world.

ORGANIZATIONAL IMPACT
Since launching our Dallas-Fort Worth office in 2016, our team has trained over 4,500 educators within the
DFW area. We equip educators with the necessary support to build culture, practices and policies rooted in
racial justice. Our post-training evaluation process seeks to understand to what degree our training increases
educators’ ability to engage in racial equity work collaboratively. Based on past participant evaluations, the
majority of our participants have felt more prepared to:
• Initiate conversations about race with students.
• Answer students’ questions about race.
• Turn racial incidents into “teachable race moments.” Over 90% of participants have rated the training as
“Excellent” or “Very Good.”

